

	Position
	Balert Gerrbik Practitioner

	Department
	Mungabareena Aboriginal Corporation

	Reports to
	Family Services Team Leader 

	Location
	Wodonga and Wangaratta

	Hours of Work
	9am to 5 pm, 38 hours per week

	Term of Employment
	Fixed term, subject to ongoing funding.

	Salary Range/Classification
	This position is a social and community services employee Level 4.1 under the Social, Community, Home Care and Disability Services Industry Award plus superannuation. Salary sacrifice is also available.

	Special Conditions
	This is an Aboriginal designated position, classified under ‘special measures’ of section 12 of the Equal Opportunity Act 2010.  Only Aboriginal and or Torres Strait Islander people are eligible to apply. 




About the Corporation
Mungabareena Aboriginal Corporation is a Community Controlled Organisation that provides a range of services for Aboriginal and/or Torres Strait Islander people living within the Ovens Murray region.
Our Purpose
Mungabareena Aboriginal Corporation was established in 1994 by local Aboriginal Community members with the aim to have a healthy and proud community through motivation, education, cultural acknowledgement and a sense of belonging.
Our Values
Culturally Proud We are culturally proud and promote traditional Aboriginal and Torres Strait Islander Culture in everything we do.

Empowerment We empower our Team, Mob and Community through cultural education and self-determination principals.

Collaboration We engage the Aboriginal Community with a wide range of stakeholders to work with us to achieve our vision.

Respect We respect our Aboriginal and Torres Strait Islander Ancestors, Elders, Community, and those that interact with us.

Integrity Every decision is made honestly, through transparent and ethical practices and is in the best interest of the Community that we represent.

Compassion Our actions are always delivered with understanding, compassion, and genuine objectivity.
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Position Overview
Under the general direction of the Early Years Services Manager, the Balert Gerrbik Practitioner supports Koori families in providing a strong foundation for their children’s early learning and development. This includes, but is not limited to, providing evidence-based parenting programs in a group or individual setting, and the provision of support services for families using strength-based practices. The Balert Gerrbik Practitioner also provides a supported play group for families to attend weekly.

Key Responsibilities
The Balert Gerrbik Practitioner is responsible for:
· Applying skills and knowledge in providing parenting education programs to communities throughout the Ovens Murray region of Victoria in collaboration with the broader education and care sector.
· Gathering, analysing, and disseminating information in relation to current parenting practices and evidence-based programs.
· Assisting with the development of parent education programs for families, including vulnerable and high needs families.
· Working with isolated and rural communities and with kindred community-based organisations and providers of family support.
· Delivering quality services to Koori children and families that address their needs and exceed their expectations.

Duties and accountabilities:
· Work constructively with existing groups and organisations to build on and develop programs suited to Aboriginal and Torres Strait Islander children and families.
· Treat all clients with respect, while being responsive to their needs and promoting a culture which prioritises client choice at all levels of service delivery.
· Work both independently and collaboratively as a supportive, knowledgeable and constructive member of a diverse multi-disciplinary team.
· Complete all documentation in an accurate, professional and timely manner in accordance with organisational requirements, policies and standards.
· Maintain an up-to-date knowledge of program, activity, legislation, regulation and internal policies and procedures that relate to this role and the organisation.
· Conduct duties and responsibilities in line with MAC values, policies, procedures, guidelines, legislative and statutory requirements and government funding agreements.
Workplace Health, Safety
MAC requires all employees to comply with MAC WHS and Risk policy and procedures and the Victorian Occupational Health & Safety Act 2004, rules, regulations and relevant Codes of Practice. Employees must take reasonable care for others and their own health and safety. Employees need to understand their

responsibilities and comply with legislative requirements, MAC policies, emergency management and incident reporting procedures.

Quality
All Employees are required to participate in Continuous Quality Improvement (CQI) at MAC and to understand and perform their responsibilities in relation to quality in their daily work, ensuring compliance with statutory and quality related requirements

Corporate Compliance
· Personal performance that meets or exceeds corporate and customer expectations.
· Display a positive image whilst meeting customer service standards.
· Proactive self-management of any actual or perceived actions or influences that can or may have negative effects on the organisation.
· Documentation and reporting undertaken in a professional, accurate and timely manner ensuring compliance with relevant guidelines and requirements.
· Act with integrity, be ethical and professional and comply with the Corporation’s policies and procedures
that support them.
· Behaviours and actions that instil our values of ‘Culture, Respect, Integrity, Community, Collaboration &
Teamwork.
· Maintain physical capability to undertake duties appropriate to the role.
· Maintain confidentiality on all issues relating to the organisation, the clients and fellow colleagues.

Key Selection Criteria
Essential
· A current Driver’s Licence.
· A current Victorian Working with Children Check.
· A current Police Check.
· Applicants who have lived overseas for 12 months or longer during the past 10 years are required to provide the results of an international police check.
· Any other checks or licences required to carry out the functions of this role.

Skills/Experience
· Qualifications with relevant experience, or lesser formal qualifications with substantial years of relevant experience in early childhood, education, health, social work, community services, behavioural or social sciences.
· Experience working with Aboriginal and Torres Strait islander families, a demonstrated understanding of issues and barriers experienced by those families, and the ability to network with other agencies to support family and child wellbeing.
· Experience in delivering evidence-based group programs in a community service setting, and the ability to identify current sources of information and evidence-based programs for the purpose of delivering parent education groups.
· Demonstrated ability to manage and prioritise a range of tasks, plan workloads and meet deadlines.
· An ability to effectively communicate and engage with Aboriginal and Torres Strait Islander families and deliver information that meets and addresses their needs.
· Sound interpersonal, communication (both written and oral) and presentation skills.


Acknowledgement

I 	(Incumbent Name) have read and, understood the above Position Description and agree to carry out the duties listed in my position description
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